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AseunldlildnuIudunviuidesaninanisaeuinssaunnuiniuniussdiu

6 (HSK 6) Tngpzuuuluiidanisils n1se1u wagmayn lisndihdeas 80

. uIulnAnwudazinsAne
IuuLnAne
2565 2566 2567 2568 2569
H007 1 17 17 17 17 17
07 2 : 17 17 17 17
33 17 34 34 34 34
AIAIIITANTINISANEN - 17 17 17 17
2.4 JUUTTUIUAULHY

2.4.1 uUsEswTU (Be un)
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. . Ysuuszunu
INYATLBYNINYIU
2564 2564 2566 2567 2568
ALaSY 1,785,000.00 | 2,142,000.00 | 2,142,000.00 | 2,142,000.00 | 2,142,000.00
AtIgeNsAnen 399,500.00 603,500.00 603,500.00 603,500 603,500.00
AssuLle 430,950.00 632,400.00 632,400.00 632,400.00 632,400.00
Andnman 44,200.00 45,900.00 45,900.00 45,900.00 45,900.00
F1e5udu 42,500.00 348,500.00 348,500.00 348,500.00 348,500.00
551850 2,702,150.00 | 3,772,300.00 | 3,772,300.00 | 3,772,300.00 | 3,772,300.00
2.4.2  UUTTUIUTI8Y (W28 UIn)
U Ysuuszuna
2564 2565 2566 2567 2568
N.9UALHUNIT
1. ASuiou 570,600.00 570,600.00 570,600.00 570,600.00 570,600.00
2. ARUUTETIALAUY - - - - -
3.ANULNU 900,000.00 | 1,125,000.00 | 1,125,000.00 | 1,125,000.00 | 1,125,000.00
4 Anuusnsyily 252,000.00 252,000.00 252,000.00 252,000.00 252,000.00
5.ANATAANNT
(AT INEIUNG) 9,000.00 9,000.00 9,000.00 9,000.00 9,000.00
6.A13V1N1T
(QU&uNUN) ; ; _ ) ]
7.A1MSUSNSTAAnN 25,500.00 51,000.00 51,000.00 51,000.00 51,000.00
(QUAANTIY)
8.UNIANY - . ; - ]
squ(n) 1,757,100.00 | 2,007,600.00 | 2,007,600.00 | 2,007,600.00 | 2,007,600.00
VIUAMY ; _ _ ] _
Leadandinauazan
U1595n¥1 100,000.00 100,000.00 100,000.00 100,000.00 100,000.00
2.AWSNIAUAE 300,000.00 300,000.00 300,000.00 300,000.00 300,000.00
59U(%) 400,000.00 400,000.00 400,000.00 400,000.00 400,000.00
52(n)+() 2,157,100.00 | 2,407,600.00 | 2,407,600.00 | 2,407,600.00 | 2,407,600.00
PuunAnY* 17 34 34 34 34
AldsnesanFnw 126,888.24 70,811.76 70,811.76 70,811.76 70,811.76
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3.1.3 77939
3.1.3.1 AU UDITIE Lazlavrdsyansnedan
IHEUTE1519797 USENDUAIY AIDNYTUDRINAIVIIVY WALAILAY LR
AN Fal
1) 9nwsLe
UNA. MUNBEY AITUSUISANSAN
EDA #une99 Educational Administration

2) 2480 USTNBUAIYLEY 3 VAN LAWA LEYNEN3 08 LAVNSNAU WALLATNAN

€

D

g A
2.1)  w@wvansey
@Y 6 visnei Iy
@Y 7 vngis vhen
2.2)  @UMNAU
18% 0 - 9 uansivTiietesiunguiv/mnein
23)  @wwanviig
189 0 - 9 wansduIvlunsazngaiv
waslarUsednsedgndudauuanisiununiiein fmuemnugUeuy il Sruaumig

A (F1utluausens-31uutliU UA-Tuiudilusfinyimenuieg)

3.1.3.2 ATIAUNDU
AeTaRuneu nu1eaeln Shinwfiaramadouseuinniidivdiduneu
wwdesinunaiieuluneinissylineu WelhAsuadugrivanmaSeulumeiviiu TaetnAnuias
H1UNNSL S gULaEN1sUSEUNAIv1URUNaUY tnglnsusnuysseauazwuY A, B+, B, C+ %158 C #308n13

P, CE %38 CS
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g lulaseasimengns
1. NUINIBIUIAU AU 21 waena

CY

UnAnwiresamzidouseunnieInlunnvdedu

una 601 AUIHUTIUNNISAN 3(3-0-9) nqenin

EDA 601 Education Foundations

UNA 602 NEYNITUINITNISAN 3(3-0-9) niein
EDA 602 Educational Administration Theory

und 603 wleuiensfnyuasn1sInNISTINaens 3(3-0-9) niegin

EDA 603 Education Policy and Strategic Management

una 604 AMZHINNNNITUIMINIANY 3(3-0-9) 1uIEAH

EDA 604 Educational Administration Leadership

UNA 605  ANNSTIN AITUTIANIVINGUIMINTANY 3(3-0-9) mihefn

EDA 605 Vocational Moral in Education

Une 606 32 08UATINYNIINITUSUNITASANY 3(3-0-9) w78fie

EDA 606 Research Methodology in Educational Administration

Une 607 PInnssukazmalulaglunisusmsnisanw 3(3-0-9) wa8fin
EDA 607 Innovation and Technology in Educational Administration
2. NUINIVLHDN ladaendn 9 wuqefia

Y

JnAnyfssameiloussusiginluriniviasn Wneaiunsaasnanwlusiedvsese Ul

un@ 701 nsUsEiuAMAINNISANY 3(3-0-9) hUILNA

EDA 701 Educational Quality Assurance

unA 702 nagnsmMsianisAnululssmeue gy 3(3-0-9) nheiin

EDA 702 Education Strategy of ASEAN Community
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une 703
EDA 703

une 704
EDA 704

une 705
EDA 705

une 706
EDA 706

une 707
EDA 707

une 708
EDA 708

N153ANISANSANBLUSULNBU

Comparison in Education Management

ANNENTUSTER A UAN WA U LYY

School and Community Relations

MIUIMININEINTUYINaNISAnw

Human Resources in Education

NISUSMNTIVUTZUIUNNISANY

Education Budget Management

NSUTMINsANluUSUNd NNy Inus Iy

Educational Administration in Multicultural Society

dunundgruazulliumieniIsuInsnIsane
Seminar on Problems and Trends in Educational

Administration

3. MsANIAUAINDESE (Independent Study)

INANWIN9RINLL TgULNYINNNSANEIAUAINDESE Tuse3wn

une 799
EDA 799

NNSAUAINDATY

Independent Study
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3.1.4 WAAIWNUNITANEI

3.1.4.1 WHUAISANEN WUUIBITN

TR AANsANEA 1 AANsANYIR 2
1 unA 601 | AnuditugnumensAnen 3(3-0-9) | unA 604 | ATEEINNINITUIMNS 3(3-0-9)
n3ANY
EDA 601 Education Foundations EDA 604 | Educational Administration
Leadership
unA 602 | MQuMIUIMINISAnWK 3(3-0-9) | unA 605 | ASTIN ITIYIUTTAINTIN 3(3-0-9)
HUIINsAnen
EDA 602 Educational Administration EDA 605 | Vocational Moral in
Theory Educaiton
unA 603 | ulguienisAneuaznisdnnis 3(3-0-9) | une 607 | ulnnssunazmaluladluns 3(3-0-9)
\Inagns UIMIINISAN
EDA 603 Education Policy and Strategic EDA 607 | Innovation and
Management Technology in Educational
Administration
unA 606 | seileuisiTernamsuInig 3(3-0-9) | und ...... Juden 2 3(3-0-9)
NSANE
EDA 606 Research Methodology in EDA ... Elective Subjects 2
Educational Administration
UNA ... g den 1 3(3-0-9) | unA ... Jden 3 3(3-0-9)
EDA ... Elective Subjects 1 EDA ... Elective Subjects 3
37U 15 374 15
A AAN1sAne 1
2 una 799 | MsAuAIdasy 6
EDA 799 Independent Study
59U 6

3.1.5 A195U1Y518IUN

ANDSUNES187%1 (LONANT AARWIN T)
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3.2 %o AUVUILAANAIYEIaNITIUTEIMANGAT
fdu | Fe - LAY AUnUe | Aandl | d@vndn gody | Yweadl | aszam nasudrimslusaussesst (edldiufoundsiauntufiutiagtu)
ana | Uszdda | wne i fidFans | duda dou
dns | Avnis | dude Anwn n1sANEN
Usevvu
/Passport
ID
1 Mr. Ren | ..XXX 913158 Ph.D. Higher Huazhong 2552 unA.601 Yang supping, Ren chuming. (2020). The Linkage Logic and Rising Mechanism of
Chuming* education University of une.602 Singapore’s First-class University Construction. Jiangsu Higher Education, (09):
Science and UNFL603 115-120. (CSSCI wiiin 0.8) (FusEAUYIATY)
Technology, une.604 Ren chuming, Zhang Rui. (2020). Response to the Credibility Crisis of American
China unA.605 Universities at the Stage of Higher Education Popularization . Modern
M.Ed. Higher Hunan Normal 2543 une.606 Education Management, (07): 108-115. (CSSCI it 0.8) (CRIERN i)
education University, une.607 Xu Yanyu , Ren chuming & Li Xiangling. (2020). The Development of Teaching in
China unA.701 Higher Vocational Colleges under the Background of Million Enrollment
Ba.D Chinese Yichun 2540 une.702 Expansion. Education and Occupation, (13): 57-63. (CSSCI ﬁwﬁfﬂ 0.8) (371
language and University, UNA.703 FLAUATL)
literature China UnNA.704 | Zhang Rui, Ren chuming & Zhang Xian. (2020). Empirical Study on Scientific
education une.705 Research Development Level of Ethnic Universities Based on Entropy Weight
UNA.706 Topsis . Higher Education Forum, (02) : 116-120. (CSSCI Yhanin 0.8) (3
unFL707 FLAUYIAIL)
une.708 Ren chuming , Yang suping. (2019). Case Analysis and Enlightenment of the
une.799 Amalgamation of the College of Education of Comprehensive University under

the Background of “Double-first-class” Construction--Construction of the

Discipline of Education of Comprehensive University . Higher Education

Research in Heilongjiang, 37(10): 1-5. (CSSCI i 0.8) (F1usEAURIY)
Ren chuming, Shi Yu, Li Ang. (2019). An Analysis of the Research Hotspots and

Characteristics of Higher Education in China since 2011-- Based on the Co-
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amu | e - LAY FIUNUS | Aadl | d1913Y0 andu Uwadl | aszanu asudrimslusaussessd (Redldiufoundsrauntufiutlgtu)
ana | Uszdida | ne il fidzans | dude dou
Ung Ams | duda Anwen n1sANEN
Useunvu
/Passport
ID
word Analysis of Key Words in CSSCI journals . Higher Education Forum, (04) :
23-30. (CSSCI hwtin 0.8) (rusedurdaw)
Ren chuming, Zhang Wenting. (2018). The Potential Influence of the Reform of the
Admission Policy of the New College Entrance Examination on the Talent
Cultivation of Local Colleges and Universities and the Countermeasures .
Higher Education Forum, (03) : 112-114. (CSSCI thwiiin 0.8) (g1usedfusnis)
Ren chuming. (2018). Case study on the Construction of Scientific Research Teams in
Local Colleges and Departments. Chinese University Science and Technology,
(03) : 21-24. (CSSCI i 0.8) (grusziuTATL)
2 Ms. XXX 919158 Ph.D Education( University of 2555 unA.601 Liang Yanhua, (2021). Review of the First Summit Forum on Mutual Learning,
LIANG Global English Hull, UK une.602 Dialogue, and Inclusion--- Country and Regional (ASEAN) Studies. Foreign
YANHUA* Education) UNA.603 Languages and Translation. (3): 94-96. (CSSCl Yt 0.8) (§1usEAUBIRTY)
M.A. Applied Guangxi 2545 une.604 | Liang Yanhua, (2020). On the Cognitive Characteristics and Effects of Golden Courses
linguistics University, une.605 in Higher Education. Asia Pacific Interdisciplinary Translation Studlies. (1) :
China unf.606 117-127. (CSSCI i 0.8) (FrusEAUIATY)
M.A. Foreign Guangxi 2541 une.607 Liang Yanhua, (2019). Research on the Back Translation of Overseas Sinology from
Languages University, une.701 the Perspective of Cultural Memory. Journal of Qigihar University (Phi& soc
and Literature China UNFL.702 Sci). (3): 167-169. (CSSCI thwitin 0.8) (g1usgsumisu)
B.A. English South-Central 2536 unA.703 Liang Yanhua, (2019). Coercion Approach to the Extreme Meaning of Cross-domain
Minzu une.704 Analogy Construction. Modern Foreign Languages (Bimonthly). (2): 160-169.
University, unA.705 (csscl viwin 0.8) (F1usEAUIAI)
China une.706
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amu | e - LAY FIUNUS | Aadl | d1913Y0 andu Uwadl | aszanu asudrimslusaussessd (Redldiufoundsrauntufiutlgtu)
ana | Uszdida | ne il fidzans | dude dou
Ung Ams | duda Anwen n1sANEN
User1vu
/Passport
ID
uneA.707 Liang Yanhua, (2019). Exploring the Metaphorical and Metonymical Cognitive
une.708 mechanism of the Path Element in Motion Events: a Case Study of “Over”.
UNA.799 Journal of Guangdong University of Foreign Studies. (2): 20-27. (CSSCI Ymin
0.8) (§1usAUIIAT)
Mr. Qin e XXX 9139158 Ph.D. Educational North Bangkok 2561 unA.601 Qin Jian. (2020). Exhibition Hall Narration and Anthropological Reflection. Cultural
Jian* Administration University, une.602 Journal, 12(9), 13-16. (CSSCI ﬁmﬁﬂ 0.8) (Eﬁu%ﬁmﬁaﬁu)
Bangkok, une.603 Qin Jian. (2020). The Study on the Present Situation of the Supervision for Improving
Thailand une.604 the Instructional Management in Nanning Private Higher Educational institutes,
M.Ed. Intercultural Guangxi 2553 une.605 China, Journal of University Education, 12(9), 185-189. (CSSCI Ymiin 0.8) (31
Education University for UNA.606 TEAUYIRTL)
Nationalities, une.607 Qin Jian. (2021). A Research on Delegation Management Model of Supervision in
Nanning, une.701 Private Higher Educational Institutes of China. Journal of University Education,
China unA.702 12(4), 187-192. (CSSCI wiiin 0.8) (FrusEAuYIAI)
B.Ed. Teaching Guangxi 2549 Une.703
Chinese to University, une.704
Speakers of China une.705
Other une.706
Languages unA.707
unA.708
UNA.799

VUG * VPN 81915865 UARYOUVANGHS
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1. wIAIYIUNAY
UnA 601 AMNIRugILNIeNIANY 3(3-0-9)
VENNSUARLIAANIINSANY BrSmasnagnediny msdlesuazanuimimameluladfidue
fon1siaMINsAne Maaduaadinuuisnsiioud msdnuunstauniidsdy
EDA 601 Education Foundation 3(3-0-9)
Principles and concepts of education; social influence politics and technological advances

affecting educational management; enhancing a learning society education and sustainable

development.

unA 602 NIQERNITUINITNTANY 3(3-0-9)
NANNIT LWUIAR wqwﬁ WaENIEUIUNITIUNITIANITNITANYT NITUSMITAOUANYT N1TUIUITAINL

e UimﬁuﬁmaﬂaLﬁaaﬁquwﬁLLa3mﬁﬂgjﬂ’ﬁlumsﬁmsmiﬁﬂ‘m ANUANYILAZ ITUUNITANY

EDA 602 Educational Administration Theory 3(3-0-9)
Principles, concepts, theories and processes in educational management, educational

institutions administration; risk management; Contemporary issues concerning theory and practice in

educational administration; educational institutions and educational systems.

und 603 uIEJU']EJm'sﬁﬂU']Ltazﬂﬂsﬁﬂnﬁ@anaqwﬁ‘ 3(3-0-9)
wdnM3 wuda Usziamvesulonne nszuaumsimunulouisuasununagydiiiethlugnsufoa

TWaenpdesuunvesanufne  mMsmausuiiefinussansamuazyseansuaveinsinnsnisfinmuay

NTUIMITANUANE MUY 1ATIN1T NMsUTMTuazUsziiulauLazlAsinig

EDA 603 Education Policy and Strategic Management 3(3-0-9)
Principles, concepts, and types of policies; the process of formulating policies and strategic

plans for implementation in accordance with the context of educational institutions; planning to

increase the efficiency and effectiveness of educational management and educational institutions

administration; writing plans, projects, managing and evaluating plans and projects.

unA 604 nﬂ'axpﬁﬁ'mwﬂ'ﬁu%mimsﬁnm 3(3-0-9)
WIAA NauiieiunIzy il AndnvuENgAnITy nsEUIUNISIUMISHRILIN1IEH YN
ANSANYT NNSFRAUIALAEANUARNES19ATIALUNITUSUITIANISANYY MARALUNISUSUISIANISANW LIS

UsednSan nisasauyueduiug nsdeans Ujduiusuasnisimuniieusiuay
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EDA 604 Educational Administration Leadership 3(3-0-9)

Concepts and theories of leadership, leadership educational; the process of developing
educational leadership decision-making and creativity in educational administration; techniques for
effective educational administration; building interpersonal relationships, communication, interaction

and co-worker development.

unA 605  AMSIIN ATIVIUTIUIVBNHUIUINSANN 3(3-0-9)
AMEITU ATYFITULALITILIUTTUAMTUNUTENOUTVANNINITANYT 99581UTTUTVITN VRS
HUIMINISANYY MU ]URnulunsaunnsITIATESTINLAYNITRRIUIAMGTIN 385951 VBIUIMINSANW
ASUSMTEUANINIUNRANTITUNAUA
EDA 605 Vocational Moral in Educaiton
Morality, ethics, and codes of conduct for educational professionals; professional ethics of
education administrators; conducting oneself in a moral framework and moral development of the
ethics of educational administrators; administration of educational institutions according to the

principles of good governance.

une 606 s U8UTIUNIINISUTUITANSANEN 3(3-0-9)

= v

N19LATIZELATAMUATYUINITITENNAITUTWITNITANY) 2I581UTTUUNITY TURDULAY

v

N52UINMTITonINsine msadaaiesilede N5IATEYteyaidy N1sWeUTIEUNTITeLaEN15I

naddeluldiien1susmsnisdinw

EDA 606 Research Methodology in Educational Administration 3(3-0-9)
Analyzing and formulating research problems in educational administration; researcher

code of conduct, educational research procedures and procedures; creating research tools, analyzing

research data, writing research reports, and using research results for educational administration.

unA 607 wianssusasmalulaglunisuinisnisdne 3(3-0-9)
wdnns wwRaLarnuiTAsfuuinnssuuagimaluladasaumnai onsfinw) unumues

uimnssunazmaluladansaumalun1suinnising wnAnniseaniuusEUUASALYAoN15UIMS N3

doans uazmsiioud msfnunszuumalng uinnssunazmaluladdunsouimalna

EDA 607 Innovation and Technology in Educational Administration 3(3-0-9)
Principles, concepts, and theories related to innovation and information technology for

education; the role of innovation and information technology in educational administration; design
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concepts of information systems for management, communication, and learning; distance learning,

innovations, and technology in distance learning.

2. wuIAIYvLEen
une 701 N13UsEAUAMAINAISANEN 3(3-0-9)
NANNITHAENTTUIUNTUTEAUAMNINAITANYY B9AUTENOUVRINITUTEAUAMAINAITANYY NS
WAILINITINMRUNTUTEAUAMAIN N1SHRINITEUUNSUTEAUAMAINNISANYT UnuImveeususiunis

UseiununImnsAng
EDA 701 Educational Quality Assurance 3(3-0-9)
Principles and processes of educational quality assurance; elements of educational quality
assurance; developing a quality assurance planning; educational quality assurance system

development; the role of administrators in educational quality assurance.

unA 702 nagnsnisian1sanelulssynana ey 3(3-0-9)

'
a a

nann1s wazuleuen1aIn1s@ne) Jadeniuasugiadiauuasinusssunidnsnasanisin

N13ANY dnuaielATIEseeIAnIneNIsAng waen1sInn1sAnwveIngulsEvIANLZeu

EDA 702 Education Strategy of ASEAN Community 3(3-0-9)
Education principles and policies; socio-economic and cultural factors influencing

educational management; educational organization structure and educational management of the

ASEAN Community

unA 703 ATIANISNNSANEIUSHULEU 3(3-0-9)
JEUUNMIANYY 1AT9ETNNITUINIT Ulue NagNs N13TANIINISANYILALNAENENIANISANY)

VOIUTELNARNIG)

EDA 703 Comparison in Education Management 3(3-0-9)
Educational systems, administrative structures, policies, strategies, educational

management, and educational outcomes of various countries.

unA 704 adnudunussendnsaarufneniuyneu 3(3-0-9)
LUIAA MANNISAEITUATIANUFUNUSTATENI1san uAnNwIAUgUYY buIN9N1sTdIusTIY
sEMIsENUANYIRUYNBUEIUAIUAN o) LWIARAAEIRUNITUSINSKUUTEIUTIN NSIUINITNINITANILA

YW MIUsnduRusieaseauilakarANusmila eI uAN wIAUINYY
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EDA 704 School and Community Relations 3(3-0-9)

Concepts and principles on building good relationships between educational institutions
and communities approach to participation between educational institutions and communities in
various fields; concepts of participatory management; providing educational services to the
community public relations to create understanding and cooperation between the school and the

community.

unA 705 MSUTMITMINEINTIYEEN1aNsAne 3(3-0-9)
NANNITNITUTNITNSNEINTUYBE waZNITHAIUINTNEINTUYBEINIINTANYT WINNTTULAY

welulagmsnsumsninensuyed nsuimsyaainsmensane Jidusiusiitensimuniiiousiney

Uszinutymaielunsudmsminensuyudnianising

EDA 705 Human Resources in Education 3(3-0-9)
Principles of human resource management; educational human resource development;

innovation and technology in human resource management; educational personnel administration;

interaction for the development of colleagues; contemporary issues in educational human resource

management

une 706 NISUINITIUUTZUUNIINTANEN 3(3-0-9)

WUIAA MENNIT N1TUTAITIVUIZUIUNINITANEY N1FIRATIIVUTZUIN N1THTIVFOURARIY

Usziliune S199uNanTiEsuUsENIe ﬂ’ﬁizﬂu‘l/l%JW‘EJ’]ﬂiLLazﬂ’]ia\‘]V!ULﬁI@ﬂﬁﬁﬂwﬂ ANTUTUITNNTHUY NIT
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EDA 706 Education Budget Management 3(3-0-9)

Concepts, principles of budget administration in education. budget allocation, monitoring

and evaluation, reporting budget usage; financial management, account management and inventory

and asset management; problem analysis and budget management guidelines for the development

of educational quality.

unA 707 NISUIAISNSANE IUUTUNSIANN TS TTN 3(3-0-9)
WWIAR 1anNN1T MsTansAnuludseunyinmusssy Ansuazanuwiniiedlulonianansnm
Y93YAAR JULUUUBINTUTIMINNUsSEANSAmludsnunyTmusssy nsAnwidSeuiisunisdnnisdnyily

denumyinusssulusemenie Jamuazguassavenisdnnisanun luderunyinusssy
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EDA 707 Educational Administration in Multicultural Society 3(3-0-9)

Concepts, principles of educational management in multicultural society; right and equity
in educational opportunities of individuals; models of effective administration in multicultural society;
a comparative study of educational management in multicultural society in different countries;

problems and obstacles of educational management in multicultural society.

une 708 auuundgnnazuudliuninisuinisnisdnen 3(0-4-5)
Yinswitdymuazuunliimnnisuimsmsfnniiduiussussuunsiansfinwuagssuudsay

Afnsidsuudas

EDA 708 Seminar on Problems and Trends in Educational Administration 3(0-4-5)
Analysis of problems and trends of educational administration related to educational

system management and changing social system.

und 799 ANSAUAIDESY 6

ASANWIAUAIDATY TUMTaNUNANwauladnwIAuAInIeauLeslusEauUS U Anela

oo
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AMUurY09919138AUT N 518797 Soussadussnunazduauslunisaeudunivaliugaringves

USeyyln

EDA 799 Independent Study 6
Independent study on interesting topic that self-study by students at the master’s degree

level under advisory by advisors, compile into a report, and presentation
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PAYAP UNIVERSITY
FOUNDATION OF THE CHURCH OF CHRIST IN THAILAND
Contract for full-time Instructors (stipulated duration)

Contract number ..066, /. 2022 +  Written at.. ... Payap Unlversity .
Date....16..Month.._Noyember__Year. 2022

This contract for a full-time instructor is between Payap University, 272 Moo 2,

Tumbon Sanpranate, Amphur Sansai, Chiang Mai by.......... Mr.. Apicha. Tnsuwan ... ...,
Position........ DMABL ... ... . e s o0 sisseper's . who shall hereafter be called “University” as the
first party and Me/Mrs./Miss..........14ang Yanhua (Dr.) Age...50.__years

with permanent residence at N 19, ‘Wauhe Avenue, Qingxiu_District, Nanning, Guangxl, China
who shall hereafter be called “instructor” as the second party.

Both parties agree to the following contract:

Article 1 “University” agrees to employ the “instructor” at Payap University in the
dcpanmem of ......Educational Admin Administration (International Program)
faculty of. "'Jntem-tim-l College for Interdisciplinary Studies for .. ... year (s) . ~..month(s)
starting from (date) ....... November. 1, 2022...... [ (o October.3l, 2025 ..., including a
probation period of 150 days. until (date) .. s g

The renewal oflhecomuclundﬂrplumh 1 shall bouootdlmwimlhn'uhdﬂl
and conditions prescribed by the University. Working pegiod of Instructor shall starts from the date
of commencement of employment and countlkg of consecutive periods continuously when the
contract is renewed or changed. Counting the working period will be used for obtain any rights and
benefits is possible,

Instructor has responsibilities as indicated in the Appendix | which IlnMn
mhmmmdumdwpmormhmMuwuumymmmum
directives that are in effect as of the date of this contract or that may be announced in the future.

Article 2 “University” agrees to pay “instructor” & monthly sum of ... 0 Baht
“university” and will pay no later than the 3rd day of the following month.

Other compensation (if any) shall be in accordance with Appendix 2, which is
cauldand part of this contract.

Article 3 “Instructor” egrees to follow all regulations, duties, professional ethics,
principles, or directives of the university, as well as policies and prastices which the university may
ww,nmumoMummmummhwuwummmym
initiate changes as appropriate, which shall be considered as part of this contractual agrecment

Signed... O‘,”}_jb  University m'h@l‘_’ Yﬁﬂhﬂ&u\n«
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Article 4 “Instructor” agrees to carry out assigned jobs with honesty and to the best of

his/her ability. “Instructor” also agrees to search for additional knowledge or to undertake other
endeavors which enhance the progressive operation of the university; and the instructor agrees to
do nothing in practice or in conflict with the university’s best interests.

Article 5 Pursuant to carrying out this employment contract the university has the right
to assign or require the instructor to perform duties in addition to those covered in Article 1
paragraph 2, or to undertake duties in whatever uni‘t the ‘university may deem appropriate.

: If the instructor is promoted by the university into an administrative title, the instructor
agrees to relinquish that title and its benefits as the university may see fit.

: Article 6. The university guarantees to oversee the instructor fairly in accordance with
accepted good traditions and as stipulated in the regulations, directives and anmouncements of the
university. In the event that disciplinary action is taken by the university against the instructor, the
university shall follow the procedural regulations concerning personnel administration and
regulations related to investigation of personnel.

Article 7. Leaves/vacations shall be in accordance with the university’s present or
future personnel administrative regulations.

Article 8. During the time of employment covered by this contract the instructor
acknowledges and agrees to the following two provisions:

8.1 a probationary period as per the first paragraph of article 1

8.2 an annual performance evaluation as per university regulations or announcements

In the event that the instructor does not pass the initial evaluation [at the end of the
probationary ];'e._zi.od], the inst;uctor agredp that the university shall discontinue the employment or
further consideration of exu':nding the contract, depending on circumstances, and the instructor will
not seek recompense or benefits of any kind. .

Article 9. If the iristructor fails to perform or performs cant'rary'to any provision in this
contract the university has the right to immediately end the-oontract. An'ti.'during‘the employment
should the instructor perform or fail to perform responsibilities or do anything causing loss to the
university in any respect, the instructor agrees to reimburse the university at the time the university
requests and agrees to have the university deduct from salary or other funds that the instructor has
the right to receive from the university as replacement of the university's losses, except when the
losses were caused unintentionally.

y Article 10. For the duration of this contract if; in the course of carrying out duties, the
instructor should produce a new invention or creative output, the knowledge derived from the
invention or creative output shall be patented by the university, with the exception of copyrighted
work which shall be held by the instructor, but the university has the right to utilize the work to
publicize as is the purpose of this employment contract.

¢ Financial benefit that might accrue from action as deseribed in the above paragraph shall
be allocated in accordance with procedures directed and announced by the university,

i Artlcle 11, Additional remuneration and benefits of the instructor shall be according to
[Thai] law, regulations, rules, procedures, directives and announcements of the university.

For the duration of this employment contract, the annual instructor's performance
evaluation principle will not be .consldered to increase one's salary,
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Article 12. For the duration of this employment contract, if the instructor should wish
to terminate the contract before it expires, the instructor must state that intent in writing to the
m)ivcrsity no less than 60 days in advance, and the termination date must not come during an
academio semester when thie university is open.

If the instructor does not comply with the paragraph above, the instructor agrees to have
the university deduct an amount not to exceed twice the final month's salary as well as a
supplementary amount to reimburse the ﬁniversit.y for any losses sustained.

Article 13. For the duration of this employment contract the university has the right to
terminate the contract for any of the following reasons:

13.1 for having been disciplined with suspension or termination as a result of a
[disciplinary] investigation

13.2 for not passing a performance evaluation as per article 8

13.3 for not reporting after completing continuing education, workshop training, a field
trip, conducting research, writing a textbook or other such, as assigned by the university

13.4 for intentional corruption or insubordination to the university

13.5 for intending to cause loss to the university

13.6 for careless neglect that causes severe loss to the university

13.7 for failing to heed or follow the university’s legal and fair rules, regulations,
procedures, announcements, codes of ethics or directives

13.8 for neglect of financial responsibilities in excess of three days without due cause

139 [in cases in which the university] ceases a job title or dissolves a unit

'i.S‘;ld the university has itsjgharter withdrawn, requests to cease opgration, or transfers
its activities to another entity o '
13.11 terms c;f this contract are broken as per article 9

13.12 [the instructor] lacks qualifications or has chﬁmc'teristic's forbidden by the Private

Higher Education Act in force at the time ! W 3

13.13 for being uncooperative, obsﬂ%ctive. or refusing to follow the rightful orders of
one’s supervisor or those performing legally delegated duties

13.14 in cases in which a licensed physician or a physician chosen by the university
examines the instructor and determines that the instructor’s health prevents further work
Article 14, This contract shall end as follows:

14.1 on its expiration date

14.2 at death [of the instructor]

14.3 as the contract is terminated as per article 12

14.4 as the instructor is granted permission to resign

14,5 as the instructor is suspended or terminated as the result of a [disciplinary]
investigation
Article 15, Whenever this contract ends for whatever reason, the instructor must transfer the work as
well as resources for which he/she was responsible and accountable in their entirity to the university
Article 16, Documents attached to this contract are considered part of the contract

16,1 Appendix | a document designating job duties [i.e. a job deseription] including

conditions, consisting of ...2.... page(s)

84




16.2 Appendix 2 a document designating additional compensation, consisting of

...... page(s)

Twa copies of this contract, containing accurate details identical in every respect, are
provided for the two parties, and the signers attest with their signatures that they have read and

understood the provisions of the contract and promise to comply.
-

NOTE: in case of dispute or litigation in a Thai court of law, the Thai version of this
contract shall be the official version. This Enghsh tralemfgﬁf Ts‘ﬁrovded and signed in good faith,

Signed

(Mr. Apiclm'lnsu{v
Preslaeﬁt )

. Signed x)fallﬁ \(M hM Instructor

(Ms.Liang Yanhua)

h i
: [ Z§ )
i _ Signed /y7 "“( Witness

ad (Mrs. Wallapa Songprnkun)
* Vice President s
+ for Academic A airs and Research

.

?M«« 5
Signed Ay Witness

(Miss Pimfah Suﬁannahong)

Assistant to the President
for Chinese International Affairs

[P

BE——

@ : D B

Signed 9 ot Witness

(Miss Theeralak Satjawathec)
Dean
International College for Interdisciplinary Studies

Signed ’/Z"";' 5 Witness

(Miss Sirirat Pongsanguan)
Director, Office of Human Resources

signed "g'w“ 5,"‘“ « Typed and inspected

(Mr, Prompong Ounsorn)
Officer, Office of Human Resources
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Appendix 1 (Addendum to Contract
Date....16....Month ...Noxember... Year ..2022........

As per contract hiring full-time instructor dated .2.....month.......... November.....
year w2022 between Payap University located at 272 Moo 2, Tambon Sanpranate,

Amphur Sansai, Chiang Mai by..... M Apicha Insuwan Position ... President ...

and M= / Mrs. / MiSS ....ooovuninn Ldang. Yanhua (Dr:.........ccccoor ABCuvisisennre 7| years with
nue, Qingxiu_District, Nanning, Guangxi, China,

permanent residence at .
with contract number ..066../.2022...

Both parties agree on the addendum to the contract as follows:

Instructor has the following responsibilities; c
1. In charge as the course responsible person for Master of Education Program in

Educational Administration (International Program).
2, In charge as the course responsible person for Doctor of Philosophy in
Educational Administration (International Program).
3. Responsible for being a dissertation and/or thesis and/or independent study.
4. Responsible to teach course in Master of Education Program in Educational
Administration (International Program) and Doctor of Philosophy in Educational
{ Administration (International Program).
- 5. Performs additional duties as designated.

Both parties have read and acknowledged the entire contract and hereby agreed to
follow all commitments stated in the addendum to this contract. _
e S

TR /k
404 ng ‘?;\ ;
A
\ 2\
| | Jo
Signed oy 4,1)3,/:11 of the university

4

(Mr. Apicﬂ (Iiﬁi;vz’“
Prgsx&&@"? P
o ™~

Signed ")‘ L J, Yaﬂ) WAD- . Inatmstor

(Ms. Liang Yanhua)

7.1
Signed {r il /" Witness

(Mrs. Wallapa Songprakun)
Vice President
for Academic Affairs and Research

Signed . (ﬁ%%m Witness
A

(Miss Pimfah Suwannahong)

Assistant to the President
for Chinese International Affairs
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Signed ,...cc.o.. %W «rr Witness
(Miss Theeralak Satjawathee)

Dean
International College for Interdisciplinary Studies
-

Signed ‘ Y 2‘41 « Witness

(Miss Sirirat Pongsanguan)
Director, Office of Human Resources

"f‘"‘“‘ ‘ik‘m Typed and inspected

(Mr. Prompong Ounsorn)
Officer, Office of Human Resources

Signed

University Signed x)iw‘ﬂ \{M}‘Wnsuuclor
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PAYAP UNIVERSITY
FOUNDATION OF THE CHURCH OF CHRIST IN THAILAND

Contract for full-time instructors (stipulated duration)

Contract number ...062...../..2022 Written at.......Payap,

Date ....9.. . Month... Noyember. . Year...2022...

This contract for a full-time instructor is between Payap University, 272 Moo 2,

Tumbon Sanpranate, Amphur Sansai, Chiang Mai by.. ....... Mr. Apicha Insnwan ...
Position......... PO O < o oo o5 v mvsa s . who shall hereafter be called “Umiversity™ as the
first party and Mr.AVies-AMiss........... Qin_ Jian (Dv.) ... . v Age. AL years

with permanent residence at N0 19, Wuhe, Avenue, Qingxiu_District, Nanning, Guangxi, China

who shall hereafter be called “inst-uctor” as the sccond party.
Both parties agree to the {ollowing contract:

Article 1 “University” agrees to employ the “instructor” at Payap University in the
department of ...... Educational Adwinistration (International Progrin)

facul'ry of..... .'ﬁl_;.e.ma.tiqnal.Co.l.l.eg.e..fat,!ﬁntgrdi.ss‘iplﬁnm‘ Studies for ...3... year (s) ."..month(s)
starting from (date) ........ November 1,2022..... . to ..........Q¢tober 31,2025 including a
probation period of 150 day%, AR (DAESY .o oo s 0B capnamumiaisnm

The renewal of the contra:t under parugraph 1 shall be «ceo ani e with the regulations
and conditions prescribed by the University. Working perigd of Instruetdr shall starts from the date
of commencement of employment and counting B consecutive periods continuously when the
contract is renewed or changed. Counting the working period will be uscd for obtain any rights and
benefits is possible.

Instructor has responsibil:ties as indicated in the Appendix | which is an addendum to
this contract, and is considered part of this contract as well as any regulations, orders or announced
directives that are in effect as of the date of this contract or that may be announced in the future.

Article 2 “University" agrees to pay “instructor” a monthly sum of ... 9. .. Baht

(s et atonds missina it ) every month s long as “instructar” remairs enpioyed by

“university” and will pay no laterthan the 3rd day of the following month,

Other compensation (if any) shall e in accordance with Appendix 2, which is
considered part of this contract,

Article 3 “Instructor’ agrees to follow (Il regulations, ditier, professional ethics,
principles, or directives of the university, as well as policies and practices which the university may
specify, as may be in effect at the time this contract is signed or aflerward s the university may

initiate changes as appropriate, which shall be considered as part of this contractual agreement.

&;\/ &
4 ; 2 Instructor
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Article 4 “Instructor” agrees to carry out nssigned jobs with honesty and to the best of
his/her ability. “Instructor” also agrees to search for addjtional knowledge or to undertake other
endeavors which enhance the progressive operation of the university; and the instructor agrees to
da nothing in practice or in conflict with the university’s oest interests.

Article 5 Pursuant ta carrying out this emplayment contract the university has the right
to assign or require the instructor to perform duties in addition to those covered in Article |
paragraph 2, or to undertake duties in whatever ugit the university may deem appropriate.

. 1f the instiuctor is promoted by the uni vers'ity int> an administrative title, the instructor
agrees (o relinquish that title and fts benefits as the university may see fit.

: Article 6, The university guarantees to oversee the instructor fairly in accordance with
accepted good traditions and as stipulated in the regulations, directives and announcements of the
university, In the event that disciplinary action is taken by the university against the instructor, the
university shall {ollay the procedural regulations concerning personnel administration and
regulations related to investigation of personnel.

Article 7. Leaves/vacations shall be in accordance with the university’s present or
future personnel administrative regulations.

Article 8. During the time of employment covered by this contract the instructor
acknowledges and agrees to the following two provisions:

8.1 a probationary period as per the first paragraph of article 1

8.2 an annval performance evaluation as per uniy ersity regulations or announcements

In the gvert that the instruclor ¢oes not pass the initial evaluation [at the end of the

probationary fagriotl], the instructor agrues that the university shall discontinue the employment or

N,
_ further consideration of extending the contract, depending an circumstances, and the instructor will
ey

not seek recompense or behefits of any kind. 3

Articlz 9, 1T the instructor fiils to perform or per:‘énns contrary to any provision in this
contract the university has the right to immediately-end tllr'} contract, ‘And, during the employment
should the instructor perform ar fail to perform rbsponsibfl,_ilies or do anything causing loss to the
university in any respect, the instructor agrees to reimburse the university at the time the university
requests and agrees to have the university deduct from salary or other funds that the instructor has
the right to receivé from the university as replucement of the university’s losses, except when the
losses were caused unintentionally.

Article 10, For the duration of this contract if, in the course of carrying out duties, the
instructor should produce a new invention or creative output, the knowledge derived from the
invention or ereanye sutput shall be pa ented by the university, with the exception of copyrighted
work which shall be held by the instructor, but the university has the right to utilize the work to
publicize as is the purpose of this employment contract.

\ Financial benefit that might accrue from action as described in the above paragraph shall
be allocated in accordance with pracedires directed and ennounced by the university.

Article 11. Additional remunerat.on and benefits of the instructor shall be according to
[Thai] law, regulations, rules, procedurcs, directives and announcements of the university,

For the duration of this employment contract, the annual instructor’s performance
evalualion prineiple will not be considered to increase one's salary.

A
L B s s i U [ Slgned @‘“’\"/)I'M ..... Instructor
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Article 12, For the duraton of this ermploy nent contract, il the instructor should wish
to terminate the contract before it expires, the instructor must state that intent in writing to the
university no less than 60 days in advance, and the termination date must not come during an
academic semester when the university is open.

If the instructor does not comply with he p.ragraph above, (he instructor agrees to have
the university deduct an amoumt not to exceed twice the final month's salary as well as a
supplementary amount ta reimburse the university for any losses sustained.

Article 13, For the duration of this employment contract the university has the right to
terminate the contract for any of the following reasons:

13.1 for having been disciplined with suspension or termiriation as a result of a
[disciplinary] investigation

13.2 for not passing a performance evaluation as per article 8

13.3 for not reporting nfter completing continuing education, warkshop training, a ficld
trip, conducting research, writing n textbook or other such, as assigned by the universiry

13.4 for intentional corruption or insubardinatian to the university

13.5 for intending to cause loss to the university

13.6 for careless neglect that causes severe 10ss to the university

13.7 for failing to head or follow the un versity's legal and fair rules, regulations,
procedures, announcements, codes of ethics or directives

13.8 for neglect of financial responsibilities in excess of three days without due cause

i 13.9 [in cases in which the university] ceases a job title ordissolves a unit.

Iiflﬁ}hé university has its ohgrt;r withdrasyn, requests to cease operation, or transfers
its activities to andther entity o

13.11 terms of this contract are broken as per article 9 |

13.12 [the instructor] lacks qualificatians or has characteristics forbidden by the Private
Higher Education Act in force at the time SR il

13.13 for being uncooperative, obstruclve. or r'cfusing to follow the rightful orders of
one’s supervisor or those performing legally delegated duties

13.14 in cases in which = licensed physician or a physician chosen by the university
examines the instructor and determines that the instructor’s health prevents further work
Article 14. This contract shall end as follows:

14.1 on its expiration datc

14.2 at death [of the instructor)

14,3 as the contract is terminated as por article 12

14.4 as the instructor i3 granted permiision (o resign

t 14.5 as the instructor is suspended or fermi I as the result of a [disciplinary]
investigation
Article 15. Whenever this contract ends for whatever reason, the instructor must transfer the work as
well as resources for which he/she was responsiblz and accountible in their entinty to the university
Article 16. Documents altached to (his contracl are considered part ol the gontract
16.1 Appendix | a document designating job duties [i.e, a job description] including

conditions, consisting of ,,.2.... page(s)
.

BIEDRD . iiiiniesiieisinarumnnciamsmnsisn University J l\'\k"\ Instructor
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16.2 Appendix 2 & document designating additional compensation, consisting of

pagels)

Two copies of this contract. conlaining accurate details identical in every respect, are
provided for the two parties, and the signers attest with their signatures that they have read and
understaod the provisions of the contract and promise to comply.

.

NOTE: in case of dispute or litigation in n.Thui court of law, the Thai version of this
confract shall be the official version. This Enghsh tran: de is, pmﬂduland signed in good faith,

5AH

:_
(Mr. Aplchmhulwm

—

Presiderit. /| /\, SE()\ V)

Signed x@«w,)/.&n\n [nstructor

(Mr.Qin Jian)

e - (Mrs.Wallapa Songprakun)
v Vice President
for Acalemic Affpirs and Research

L

Signed ..........>.. \ W(mgss
(Miss Pimfah Suwunna'hong)

Assistant to the President
for Chinese International A fTairs

()71« (ORI, |34 M. Witness

(Miss Theeralak Satjnwathee)
Dean
International College for Interdisciplinary Studies

hgoed .

(Miss Skrirat Pongranguan)
Director, Office of Human Resources

igned ... dosd 5‘“""‘{ s Typed and inspected

(Mr. Prompong Ounsorn)
Officer, MMics of Human Resaurces
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Appendix 1 (Addendum to Contract)

Date.....9.....Month ...November.., Year . 2022........

As per contract hiring full-time instructor dated 9 month.........November .

YCAT fuviamiassn 2022 betwesn Payap University located at 272 Moo 2, Tambon Sanpranate,
Amphur Sansai, Chiang Mai by... M¥: Apicha Insuwan, ... Position ... President ...

and Mr. / Mars: / Miss oo DY 1 S ) [ ycars with

permanent residence al
with contract number ..062../. 2022,

Both parties agree on the addendur to the contract as follows:

Instructor has the following responsibilities;
1. In charge as the ceurse responsible person for Master of Education Program in

Educational Administration (International Program).

2. In charge as the course responsible person for Doctor of Philosophy in

Educational Acdministration (International Program).

Responsible fo- being a dissertation and/or thesis asd/or edependent study.

4. Responsible to teach course in Mastar of Education Program in Educational
Administration (International Frogram) and Doctor of Philosophy in Educational
Administration ([1itemational Program).

5. Performs additional duties as designated.

w

Both parties have read and scknowledg2d the entive cor tact and hereby agreed to
follow all commitments stated in the addendum tc this contract.

o 1M
'\ L4 :

(Mr. Apichu\l\nﬁuwan),_, Lj
Pres:dim\ g ‘; @ /

N
Signed NXCQV\J\)’IM ........... Instructor

(Mr. Qin Jian)

‘ D;L.z
STt o viiios v ’7 £l visirniniin Witnoss

(Mrs, Wallapa Songﬂakun)
Vice Prasident
for Academic Affiiirs and Research

Signed M

(Miss Pimfal: Suwannahong)

.« Witness

Assistant (o the President
for Chinese Incernational Affairs
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Witness

B B

(Miss Theeralak Satjawathee)
Dean
Tnternational Callege for Interdisciplinary Studies

Signed

.
.

Signed v 7%/ Witness

(Miss Sirirat Pongsanguan)
Director, Office of Human Resources

Signed “y‘"m"‘i"‘w <eneen Typed and inspected

(Mr. Prompong Ounsorn)
Officer, Office of Human Resources

[ &

3
. .%KM...Inslru:lor

SUEBA . ..cootocrisissionsmsismprssasuassmeast LTV ETRTEY. Signed..)
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PAYAP UNIVERSITY
FOUNDATION OF THE CHURCH OF CHRIST IN THAILAND

Contract for full-time instructors (stipulated duration)

Contract number ..,081...../..2022 Written at......Payap University ..

Date ....9., ..Month... Noyember... Year.. 2022 .

This contract for a full-time instructor is between Payap University, 272 Moo 2,

Tumbon Sanpranate, Amphur Sansai, Chiang Mai by.. ....... Mr. Apichalnsawan..... . 0 st "
Position........ REOAOI o5 v s i soriionainsis , who shall hereafler be called “*University” as the
first party and Mr./Mes-AMss. ... [ken Chumin D Age.. 48 ycars

with permanent residence at N9,

who shall hereafier be called “inst-uctor” as the sccond party.
Both parties agree to the following contract:

Article 1 “University” agrees to employ the “instructor” at Payap University in the
department of ....., Educational Administration (Intcrnational Program)

faculty of..... Infgrnational College for Interdisciplinary Studies for .3, . year (s) . ..month(s)
starting from (date) ....... November 1,2022..... .to .......... October 31, 2025 ..., including a
probation period of 150 days, until (date) ......... B e ‘

The renewal of the cortrast under parugrap. | shall be acgordante with the regulations
and conditions prescribed by the Univ ersity. Working period )ol' Instructor shall starts from the date
of commencement of employment and counting df consecutive periods continuously when the
contrzact is renewed or changed. Counting the working period will be used for obtain any rights and
benefits is possible.

Instructor has responsibilities as indicated in the Appendix | which 1s an addendum to
this contract, and is considered part of this contract as well as any regulations, orders or announced
directives that are in effect as of the date of this contract or that may be announced in the future.

Article 2 “University" agrees to pay “instructor” a monthly sum of ....... 0. ... Baht
(orremmsbrarnrmmmessmesenseinmeniecsravnneninnnennn.) €VEry month as long as “:nstmztor” remains employed by
*“university” and will pay no later than the 3rd day of the following month.

Other compensation (if any) shall be in sccordance with Appendix 2, which is
considered part of this contract.

Article 3 “Instructor” agrees o follow oIl regulations, duties, professional ethies,
principles, or directives of the uniyersity, ns well us policies and practices which the university may
specify, as may be in effect at the time this contracet is signed or aflerward as the university may

initiate changes as appropriate, which shall be corsiderad as part of this contractual agreement.

N\
Signed...... i University Slgn ("(,'ch}\mml '\ﬂ Instructor
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Article 4 “Instructor” agrees to carry out assizned jobs with honesty and to the best of
his/her ability. “Instructor” also agrees to scarch for additional knowledge or to undertake other
endeavors which erhinee the progressive operation of the university; and the instructor agrees to
do nothing in practice or in conflict with the university’s bes: interests.

Article 5 Pursuant to carrying out this employment contract the university has the right
lolassign or require the instructor to perform duties in addition to those covered in Article |
paragraph 2, or to undertake duties in whatever wnit the university may deem appropriate.

' If' the instctor is promotec by the unive'rsity into an administrative title, the instructor
agrees (o relinquish that title and its benefits as the university may see fit.

Article G, The university guarantees to oversee the instructor fairly in accordance with
accepted good traditions and as stipulated in the regulations, directives and announceqmnls of the
university. I the even that disciplinary action is taken by the university against the instructor, the
urfiversity shall follow the procedural repulations concerning personnel administration and
regulations related 10 investigation of personnel.

Article 7. Leaves/vacations shall be in accordance with the university’s present or
fulure personnel administeative regulations.

Arficle 8 During the time of employment covered by this contract the instructor
acknowledges and agrees to the following two provisions:

8.1 a probationary period as per the first paragraph of article 1

8.2 an anrual performance cvaluzation as per university regulations or announcements

In the evert that the instruclor does not pasy the initial evaloation [at the end of the
probalionaﬁc‘peh‘od]‘ the instructor agrees that the university shall discontinug the employment or
further consideration of extending the contract, depending o circumstances, and the instructor will
not seek recompense or benefits of any kind. : '

Articl2 9, 17the instructor fuils to perform or :rer:'onns,c‘onlrziry to any provision in this
contract the university has the right to immedhiately end }_l}e contract. “And, during the employment
should the instructor perform or fail to performesponsibilities or do anything causing loss to the
unfiversity in any respect, the instructor agrees to reimburse the university at the time the university
requests and agrees to have the univers ty deduct from salary or other funds that the instructor has
the right to receive from the university as replacement o7 ths university’s losses, except when the
losses were caused unintentionally.

{ Article 10. For the duration of this contract if, in the course of carrying out duties, the
instructor should produce a new invention or creative output, the knowledge derived from the
invention or ereanve output shall be patented by the university, with the exception of copyrighted
work which shall be held by the instructor, but the university has the right to utilize the work to
publicize as is the purpose of this employment contract.

Financial benefit that might acerue from action as described in the above paragraph shall
be allpcated in accordine with procedures d rected and announced by the university,

Article 11, Additional remunerat on and benefits of the instructor shall be according to
[Thai] law, regulations, rules, procedures, directives and announcements of the university.

5 For the duration of this employment contract, the annual instructor’s performance

evalugtion principle will nol be consideed (o increase one’s salary.
.

T a A i e L e University Signed XQZI(\C/L‘“‘MH l}

]
[}

..Instructor
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Article 12, For the duration of this employinent contruct, if the tistrucior should wish
to terminate the contract before it expires, the instructor must state that Intent in writing to the
university no less than 60 days in advance, and the termination date must not come during an
academic semester when the university is open.

If the instructor does nat comply with <he pzragraph nbove, the instriuctor agrees to have
the university deduct an amount not to exceel twice the final month's salary as well as a
supplementary amount to reimburse the universitysfor any losses sustained.

Article 13, For the duration of this employment contract the university has the right to
terminate the contract for any of the following reasons:

13.1 for having been disciplined with suspension or termination as a result of a
[disciplinary] investigation

13,2 for not passing a performance evaluation as per article 8

13.3 for not reporting after completing continuing education, workshop training, a field
trip, conducting research, writing u textbook or of 1er such, as assigned by (e university

13.4 for intentional corruption or insubordination to the university

N 13,5 for intending to cause loss o the university

13.6 for careless neglect that causes severe loss to the university

13,7 for failing to hezd or follow tte un‘versity’s legal ard fair rules, regulations,
procedures, announcements, codes of ethics or directives

13.8 for neglect of financial responsibilities in excess of three days without due cause

13.9 [in cases in which the university] ceascs a job (itle or dissolves a unit.

15‘-‘.{0 the university has its ch;rt_er withdrawn, requests to cease operation, or transfers
its activities to another entity i

0 13.11 terms of this contract are broken as per article 9
13.12 [the instructor] lacks qualifications or has characteristics forbidden by the Private

Higher Education Act in force at the time , g
13,13 for being uncooper=tive, obstruchive, or refusing to follovs the righiful orders of
one’s supervisor or those performing legally delegated duties
: 13.14 in cases in which a licensed physician or a physician chosen by the university
examines the instructor and determines that the instructor’s health prevents further work
Article 14, This contract shall end as follows:
14.1 on its expiration clate
14.2 at death [of the instructor]
14,3 as the contract is terminated as per article 12
14.4 as the instructor is granted permission ta resign
¢ 14.5 as the instructor is suspended or teminated es the vesult of a [disciplinary]
investigation
Article 15, Whenever this contract ends for whatever reason, the instructor imust transfer the work as
well as resources for which he/she was responsiblz and accountable in their entirity to the university
Artiole 16, Documents attached to this contract are cansidered part of the contract
16.1 Appendix | a document designating job duties [i.e, a job description] ineluding
conditions, consisting of o2, poge(s)

O

N\
VB, oiosenormovetimmiiinia oo University Signd.. "Q@h C th"‘ﬂ Instructor
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16.2 Appendix 2 a docume it designating additional compensation, consisting of

...... page(s)

Two copies af this contract. containing accurate details identical in every respect, are
provided for the two parties, and the signers attest with their signatures that they have read and

understood the provisicns of the contract and promise to comply.

NOTE: in case of dispute or litigation in a le court of law, the Thai version of this
contract shall be the official version. This English translﬂnqﬂ is fndﬂdqd\a\d signed in good faith,
$,

and shall be considered in effeet in all other urcuqfstarfées

(Mr. Apichn
Iresident

3
Signed XQM\OL\“'WHW% ......... Instructor

(Mr, Ren Chuining)

w»

Bienel -waimon S

" ’ (Mrs. Wallapa Son
? ice President
for Acalemic Affairsfyd

Signed %84

(Miss Pimfah Su\yﬁnnahcﬁlg)

Asiistant to the President
for Chinese International A [fairs

(Miss Theeralak Satjawathee)
Dean
International College for Interdisciplinary Studies

' (Z( .............. Witness

rakun)

Signed Witness

Witness

(Miss Sirirat Pongsanguan)
Director, Office of Human Resources

signed . HS‘W\J.\S ?1‘04 Typed and inspected

(Mr. Prompong Ounsorn)
Officer, Offica of Human Resources
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| dendum to
Date.....9.....Month .. Noxember..., Year .2022........

As per contract hiring (ull-time instructcr dated .9 ..month.... ... Nnvember.
year ........2022 ........ between Payap University located at 272 Moa 2, Tambon Sanpranate,
Amphur Sansai, Chiang Mai by.... M. Apichs Tnsuwan, ... Position ... PXesident. ..............

with contract number ..061../. 2022

Both parties agree on the addendur to the contract as follows:

Instructor has the following responsibilities;

1. In charge as the course responsible person for Master of Education Program in
Educational Acministration (International Program).

2. In charge as the ccurse respontible person for Doctor of Philosophy in
Educational Administration (International Program).

3. Responsible for being a dissertation and/or thesis and/or independent study.

4, Responsible to teach course in Master of Education Program in Educational
Administration (International Program) and Dactor of Philosophy in Educational
Administration (International 'rogram).

5. Performs additional duties as cesignated.

Both parties have read and acknowledged the entire contract and hereby agreed to
follow all commitments stated in the addendum tc this 2

(Mr. Ren Chuming)

Signed ﬁ,% Witness

(Mrs, Wallapa Songprakun)
Vice Prasident
for Academic Affairs a:d Research

W inzss

(Miss Pimfah Sawaanahong)

Assistant to the President
for Chinese International Affairs
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Signed . n: Witness

(Miss Theeralak Satjawathec)
Dean
International ‘College for Interdisciplinary Studies

.

Signed ; b %”?" Witness

(Miss Sirirat Pongsanguan)
Director, Office of Human Resources

Signed "r‘”’"é‘?"s“ <eerer. Typed and inspected

(Mr. Prompong Ounsorn)
Officer, Officz of Human Resources

o
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